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Feedback Report from using Sculpture and other action methods
training workshop - Sydney 15th December 2012.

Feedback from the end of course evaluation form
Course

feedback
Percentage

No. of participants 13
Length in days 1

No. of completed evaluations 11 85%
Expectation? Yes 9 82%

Partly 2 18%
No 0 0%

Level of training Too High 0 0%
Just Right 11 100%
Too Low 0 0%

Facilitators Attitude - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 0 0%

Great 5 11 100%
Facilitators Knowledge - Poor 1 0 0%

2 0 0%
Okay 3 0 0%

4 0 0%
Great 5 11 100%

Way the workshop was run - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 2 18%

Great 5 9 82%
Handouts not enough 0 0%

Ok 2 18%
very useful 5 45%

Key outcomes
 82% of participants thought the workshop achieved what they expected.
 100% of the participants thought the workshop was pitched at the right level.
 100% of participants reported the facilitator’s attitude was very good to great.
 100% of participants reported the facilitator’s knowledge of the subject was very good to great.
 100% of participants reported the way the course was run was very good to great
 45% of participants who completed evaluations reported the handouts were very useful

mailto:info@groupworksolutions.com.au
www.groupworksolutions.com.au


Qualitative feedback
Has the training program covered what you expected? If partly or no, why?

 It was better than what I hoped for

 I thought there be more that was new to me

What topic/issue has been the most important for you?
 Fun – avoiding the teacher role (need to practice on this)

 Discussion of story telling

 No name tags

 Campfires

 Continuums

 All topics

 Using experiential model

 All good

 Campfires and their possibilities

 No name tags etc

 The way we were able to apply the learning to experience and then to our groups

 Using the continuum as an introductory exercise, use of campfires and bamboo sticks

 Campfires and using in PAS groups

 No name tags

 Working with people and using feedback

 Making connections from head to heart

 All topics have been useful and I am able to use the ideas

What topic/ issue has been the least important for you?
 Nil

 N/A

 Continuums as I have experience and competence in using them

 n/a

 all was relevant

 all was good

 loved it all

 continuums

What impact will this training have on your work?
 Braver to use campfires instead of whiteboard

 A big impact – I will use experiential methods a lot more and encourage it in the team and
within my group of group leaders

 Encourages me to step out further

 Hope to make groups more experiential

 Probably will have immediate impact in all my groups

 Will encourage me to review my exisiting knowledge of experiential working

 The workshop has reawakened my interest in using more physicality in groups

 Refreshing and re-invigorating my practice and thinking

 Use more action orientated methods in group work

 Permission to try more experiential concepts

 New ideas and activities to use in my work



Any other comments about the training course
 Fantastic facilitation, engaging and thought provoking, thanks

 Thanks, well done

 Thanks, i enjoyed it a lot

 Thanks Andrew for a great training experience

 Thanks

 Thank you – a fantastic workshop!

 Mostly fabulous


