
Feedback from IGL Developing your presence Workshop

Feedback from the end of course evaluation form
Course

feedback
Percentage

No. of participants 7
Length in days 1

No. of completed evaluations 7 100%
Expectation? Yes 7 100%

Partly 0 0%
No 0 0%

Level of training Too High 0 0%
Just Right 7 100%
Too Low 0 0%

Facilitators Attitude - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 1 14%

Great 5 6 86%
Facilitators Knowledge - Poor 1 0 0%

2 0 0%
Okay 3 0 0%

4 1 14%
Great 5 6 86%

Way the workshop was run - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 1 14%

Great 5 6 86%
Handouts not enough 0 0%

Ok 0 0%
very useful 7 100%

Key outcomes
 100% of participants thought the workshop achieved what they expected.
 100% of the participants thought the workshop was pitched at the right level.
 100% of participants reported the facilitator’s attitude was very good to great.
 100% of participants reported the facilitator’s knowledge of the subject was very good to great.
 100% of participants reported the way the course was run was very good to great
 100% of participants who completed evaluations reported the handouts were very useful



Qualitative feedback
What topic/issue has been the most important for you?

 All of it was brilliant – exploring presence broadly and deeply, the personal connection was not
just an intellectual concept.

 I think it is a great mix between theory and experiential exercises – all interconnected so difficult
to find one topic or issue.

 Leadership pressure.

 Groupwork presentations and throw ball and name games.

 Giving us opportunities to lead the game – very useful.

 The concept that presence does not make it easier just increases effectiveness.

What topic/ issue has been the least important for you?
 Cannot think of a response at the moment.

 Nil.

What impact will this training have on your work?
 Strengthen my confidence.

 A lot – I am going to try to take more risks.

 Change my role as a group facilitator.

 Yes.

 Confidence in group leadership.

 More confident to use my natural attributes.

 I’ll be less hard on myself.

Any other comments about the training course
 Great.

 Very grateful for the opportunity.

 Nil.

 Great.

 You have obviously put a lot of work into developing the breadth and depth of the content.


