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Feedback from Working with men’s responses to conflict – Strathalbyn,
Friday 25th June 2010

Feedback from the end of course evaluation form
Course

feedback
Percentage

No. of participants 15
Length in days 1

No. of completed evaluations 13 87%
Expectation? Yes 12 92%

Partly 1 8%
No 0 0%

Level of training Too High 0 0%
Just Right 13 100%
Too Low 0 0%

Facilitators Attitude - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 2 15%

Great 5 11 85%
Facilitators Knowledge - Poor 1 0 0%

2 0 0%
Okay 3 1 8%

4 1 8%
Great 5 11 85%

Way the workshop was run - Poor 1 0 0%
2 0 0%

Okay 3 0 0%
4 4 31%

Great 5 9 69%
Handouts not enough 0 0%

Ok 6 46%
very useful 7 54%

Key outcomes
 92% of participants thought the workshop achieved what they expected.
 100% of the participants thought the workshop was pitched at the right level.
 100% of participants reported the facilitator’s attitude was very good to great.
 93% of participants reported the facilitator’s knowledge of the subject was very good to great.
 100% of participants reported the way the course was run was very good to great
 54% of participants who completed evaluations reported the handouts were very useful
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Qualitative feedback
Has the training program covered what you expected? If partly or no, why?

 Thought more detail on men who aren’t dads

What topic/issue has been the most important for you?
 The whole day
 The whole
 Using and creating questions in uncovering context and self awareness of violence and conflict
 Child focus
 Strength based practice and child focus
 Child focus
 Working with tensions
 Definition of violence and generative practice
 Generative practice and child focus
 Will look at what I can use within my role as a counselor
 Building a strength perspective/ generative approach/ Anger iceberg
 The implementation of the safety plan
 DV’s vs anger management

What topic/ issue has been the least important for you?
 None

What impact will this training have on your work?
 Get me to think more about how to better assist
 Fresher – more influenced
 More confidence in understanding and working with maladjusted people
 Gives me new ideas
 Hope
 Assist in focus on male responses
 Increase options to be child focused where possible
 Opens new ways of viewing clients and how you can work with them
 Confirming commonality in practice
 I am sure that all I have learned will help my clients for that I am appreciative. Thank-you
 I will definitely use the control/influence in my seminars and introduce paper into them as well

Any other comments about the training course
 Today was great
 Thank-you
 Thanks Andrew! Food for thought and appetizing!
 Fantastic day
 Need more ideas to work with men who aren’t father and/or aren’t influenced by their children

e.g. adult children who never met
 Revisiting methods, picking up resources, exchange ideas, refining practice, practical solutions
 The anger iceberg was brilliant
 Thank- you I have taken home a lot of valuable info


