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Evaluation Summary

Feedback from the end of course evaluation form
Course

feedback
Percentage

No. of participants 11
Length in days 1

No. of completed evaluations 8
Expectation? Yes 8 100

Partly 0 0%
No 0 0%

Level of training Too High 1 12.5%
Just Right 7 87.5%
Too Low 0 0%

Facilitators Attitude - Poor 1 0 0%
2 0 0%

Okay 3 1 12.5%
4 3 37.5%

Great 5 4 50%
Facilitators Knowledge - Poor 1 0 0%

2 0 0%
Okay 3 0 0%

4 1 12.5%
Great 5 7 87.5%

Way the workshop was run - Poor 1 0 0%
2 1 12.5%

Okay 3 0 0%
4 3 37.5%

Great 5 4 50%
Handouts not enough 0 0%

Ok 3 37.5%
very useful 5 62.5%

Key outcomes
 100% of participants thought the workshop achieved what they expected.
 87.5% of the participants thought the workshop was pitched at the right level.
 87.5% of participants reported the facilitator’s attitude was very good to great.
 100% of participants reported the facilitator’s knowledge of the subject was very good to great.
 87.5% of participants reported the way the course was run was very good to great
 62.5% of participants who completed evaluations reported the handouts were very useful
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Qualitative feedback
Has the training program covered what you expected? If partly or no, why?

What topic/issue has been the most important for you?
 Interactive case study at the end.
 Strengths that men have; yearnings vs challenges.
 Men’s safety ‘intuition’.
 Generative approach.
 The use of experience exercises; men coming from a safety point of reference will be foremost

in my mind when working with men.
 Making contact with men – making that phone call; the control/influence circle
 Control issue circle, role play.
 Idea of safety – body sculpture; importance of crying and how to respond.

What topic/ issue has been the least important for you?
 Female engagement.

What impact will this training have on your work?
 Checking my attitudes towards the male partners in the group.
 Perfect! The best training I have had in years. I can implement many things right.
 Will influence how I work with men.
 Thoughts/thinking and practice/engagement.
 Awareness of men’s suspicion, safety, the impact of key relationships, look at the yearnings,

hopes and dreams.
 Has provided me with ways of engaging dads, being inclusive.
 A significant impact.
 Positive.

Any other comments about the training course
 Excellent.
 Very good.
 More time, another day would be great.
 Very practical and great tools provided. Thank-you.
 Need two days to do it.


